ANNUAL NOTICE OF EMPLOYEE RIGHT TO REPRESENTATION

AT CERTAIN INVESTIGATIVE EXAMINATIONS

(“WEINGARTEN” NOTICE)
This is notice to NASA Headquarters bargaining unit employees of their statutory right to representation during investigative examinations.  Often referred to as the “Weingarten right,” after a 1975 Supreme Court decision, this was extended to Federal employees by the Federal labor relations statute.  

Statutory Requirement: 5 U.S.C. 7114 (a) (2) (B)

An exclusive representative of an appropriate unit in an agency shall be given the opportunity to be represented at...

(B) any examination of an employee in the unit by a representative of the agency in connection with an investigation if—

(i) the employee reasonable believes that the examination will 

 result in disciplinary action against the employee;  and

(ii) the employee requests representation.

Covered Headquarters Employees 

The NASA Headquarters bargaining unit consists of all full-time scientists and engineers in NASA classification codes 200, 700, and 900, except for: SES and equivalent, supervisors, management officials, excepted appointees, and other employees whose positions are excluded by the statute.

Exclusive Representative

The exclusive representative of employees whose positions are in the HQ bargaining unit is the NASA Headquarters Professional Association, IFPTE Local 9.

Investigative Examination

An investigative examination means an interview concerning alleged misconduct where the employee has reason to believe that he or she may be subject to disciplinary action.  Routine work-related conversations, instructions or guidance given by a supervisor, and performance reviews are examples of discussions that are not covered. 

More Information

Questions may be addressed to the HQ Labor Relations Officer in Code CP: 

Dorothy Egbert, 358-1162;  or to the union at www.nhpa.org 

