HQ Operations Mentoring Program Mentee Matching Questionnaire


	Mentee Name
	

	
	

	Job Title
	
	

	Organization
	

	
	

	Length of Service
	



	



1. Please check the Program Goals/Objectives that you hope to enhance through mentoring. Feel free to check more than one if they apply.

☐Construct developmental goals with the assistance of the mentor
☐Collect feedback on strengths, growth opportunities, and possible impacts on career choices or aspirations
☐Increase organizational awareness and encouragement to reach his or her full potential
☐Use reverse mentoring skills to share knowledge, insights, and ideas on the future direction of HQs Ops
What are your short-term and long-term career goals?
	

	

	

	


Why are you interested in participating in this program?  Include 2-3 specific outcomes that you hope to gain as a result of a mentoring partnership?
	

	

	

	



[bookmark: _GoBack]List hobbies and interest:
	

	

	

	


Mentoring relationships develop over time. It is recommended that partners meet at least one – two hours per month.  Realistically, how much time can you invest in the mentoring partnership/program?

	

	

	

	


Please provide a brief profile/biographical summary or resume.  Be sure to include what you bring to a mentoring/protégé relationship, years of experience, areas of expertise, community accomplishments, specific skills, significant accomplishments.)
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