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Vacancy Announcement Number: IG05B0069  -  Inspector General 
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Quick Apply 

Position:
Management Analyst, GS-0343-12/13

Inspector General
Vacancy Announcement Number: IG05B0069

NASA OIG WILL NOT ACCEPT APPLICATION SENT VIA EMAIL. PLEASE REFER TO "HOW TO APPLY" SECTION OF THIS ANNOUNCEMENT. APPLICANTS WHO PREVIOUSLY APPLIED UNDER VACANCY ANNOUNCEMENT IG05C0051 NEED NOT REAPPLY. TRAVEL AND RELOCATION EXPENSES ARE NOT AUTHORIZED.

Opening Date: 07/29/2005
Closing Date: 08/19/2005
Salary: $ 62,886 - $ 97,213
Promotion Potential: 
Duty Location(s): Greenbelt, MD

Organization: NASA, Office of Inspector General, Office of Audits 

The NASA OIG serves as an independent and objective audit and investigative organization to assist NASA by performing audits and investigations. The OIG prevents and detects crime, fraud, waste and abuse and assists NASA management in promoting economy, efficiency, and effectiveness in its programs and operations. The OIG personnel are located at NASA Headquarters and all NASA Centers. 

Full-Time Permanent appointment 

Who May Apply: This announcement is open to all qualified U.S citizens. This announcement combines a merit promotion and a competitive announcement in one advertisement. Applications will be accepted from status and non-status candidates. Status candidates, including NASA term employees eligible for conversion under the NASA Flexibility Act of 2004, will be considered under merit promotion procedures. Non-status candidates will be considered under competitive procedures. 

Major Duties:
This position is located in the Science and Aerospace Research Directorate responsible for providing broad range of professional audit, evaluation and advisory services to help improve the Agency
s scientific, engineering, research and technological activities by recommending improvements to the Agency
s approach to basic and applied research. In addition, we provide an independent evaluation of Agency policy, procedures and programs to ensure that NASA is protecting the personnel and resources dedicated to achieving the Agency
s mission.

Incumbent serves as a management analyst responsible conducting special assignments, such as management or program reviews of unusual complexity, sensitivity, or significant national interest. Performs research, evaluations, management reviews, studies and analyses, and identifies significant audit and review findings, trends, and patterns. Prepares detailed analyses addressing matters of fact, regulatory and program development requirements, and problem mitigation and clearly documents the nature of the work performed, findings identified, conclusions reached and recommendations in accordance with professional standards.

Conducts planning and assessment for NASA's programs, products and services within specific areas of responsibility. Resolves critical problems, improves audit program efficiency, recommends solutions, and assists in audit follow-up. Influences the implementation of regulations and the operations of NASA. Prepares comments for others' delivery in testimony before Congressional committees, which influences the outcome of legislation, the continuation of programs, agency regulations, and program findings. Manages special assignments, such as management or program reviews of unusual complexity, sensitivity, or significant national interest. Disseminates such data and information to others inside and outside the agency. Recommends attendant changes in policies, procedures, and practices. Contributes to the development of nationwide policies and procedures in area of specialty.

Qualifications Required:
Applicant must have one year of specialized experience equivalent to the next lower grade, which has equipped the applicant with the particular competencies needed to successfully perform the duties of the position described above. Specialized experience which includes knowledge and skill in developing proper use of audit techniques, reasonableness of conclusions, tone and readability of reports and direction, scope and depth of finding. Knowledge and ability to develop audit programs, establish and meet milestones, consolidate findings and write reports.

Knowledge of the theory, concepts, principles, and practices to conduct difficult assignments involving interfaces and inter-relationships between and among programs, systems, functions, policies, and various issues.

Expertise in advising on, planning, and performing work consisting of a systematic analysis and examination of records, reports, management controls, policies and practices affecting or reflecting condition and operation of NASA projects and programs in accordance with professional standards.

Ability to clearly and concisely communicate both orally and in writing in order to provide authoritative findings, guidance, and recommendations in accordance with professional regulations on the developments of NASA's activities that affect the overall efficiency and economy of NASA's programs and NASA's compliance with applicable laws, regulations, and guidelines.

Basis of Rating:
Resumes will be rated by an automated system (Resumix) that matches the competencies extracted from the candidate's resume to the competencies identified by the Selecting Official for the position. Candidates will be evaluated on the competencies they possess that are directly related to the duties of the job, as described above. Candidates should refer to NASA's Resume Guide for assistance in developing a complete resume, as NASA will not accept separate KSA statements.

Qualified candidates will be assigned to one of three quality levels based on the degree to which their competencies meet the duties required. A human resources specialist will validate the qualifications of those candidates eligible to be referred to the selecting official. For the purpose of the Career Transition Assistance Program (CTAP) and the Interagency Career Transition Assistance Program (ICTAP), candidates rated in the top quality level are considered well-qualified. 

Other Information:
Individuals who have special priority selection rights under the Agency Career Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be well qualified for the position to receive consideration for special priority selection. See Basis for Rating for definition of well qualified.

Federal employees seeking CTAP/ICTAP consideration must indicate their eligibility when applying for a position. NASA's resume builder requests applicants to identify their eligibility under the Supplemental Information section. If the individual is selected for the position, they must be prepared to submit proof that they meet the requirements for CTAP/ICTAP. This includes a copy of the agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting current position, grade level, and duty location.

As a condition of employment, male applicants born after December 31, 1959, must certify that they have registered with the Selective Service System, or are exempt from having to do so under the Selective Service Law.

In order to receive preference in hiring, you must clearly identify your claim for veterans preference on your resume. NASA's Resume Builder provides the tools and information needed to assist you in determining whether or not you can claim 5 or 10 point veterans preference. If you are selected for this position, you must be prepared to submit supporting documentation including a DD-214, and SF-15 (if claiming 10 point preference). Do not submit these forms at this time.

Current Federal employees must meet time in grade and three month after competitive appointment restrictions by the closing date of the announcement.

Identification of promotion potential in this position does not constitute a commitment or an obligation on the part of management to promote the employee. Promotion will depend upon administrative approval and the continuing need for an actual assignment and performance of higher level duties.

Travel and relocation expenses are not authorized.

U.S. citizenship required.

Selectee must complete a financial disclosure statement.

A one-year probationary period may be required.

Selectee must sign a mobility agreement.

Frequent travel may be required.Selection will be made without discrimination for any nonmerit reason such as race, religion, age, sex, national origin, marital status, nondisqualifying physical or mental disability, sexual orientation, or political affiliation.

Privacy Act Notice (PL 93-579): The information requested under this announcement is used to determine qualifications for employment and is authorized under Title 5 U.S.C. 3302 and 3361.

NASA provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency. The decision on granting reasonable accommodation will be made on a case-by-case basis.

How to Apply: 
This vacancy is being filled through NASA STARS, an automated Staffing and Recruitment System. In order to be considered, you must submit a resume and supplemental information completed on NASA's easy-to-use resume builder. If the position requires specific college coursework as identified in the "Qualifications" section of this announcement, in addition to providing your degree information on your resume, you must also list specific courses you have completed that meet the educational requirements of the position. NASA's Resume Builder and Resume Guide will assist you in preparing a complete resume containing all of the requirements for applying for a Federal position.

If you already have an active resume on file with NASA STARS, you may use NASA's Quick Apply form to apply for this announcement. At this time, you may only have ONE active resume on file in NASA STARS. If you submit another resume, it will replace the existing resume on file, and update any open announcement for which you have already applied.

You must use the NASA resume builder to apply for this position. At this time, we do not accept resumes completed using the OPM resume builder found on the USAJOBS site. We also no longer accept other application forms, such as the SF-171 and OF-612, as an application for employment.

All resumes and Quick Apply forms must be received no later than midnight Central Standard Time on the closing date of the announcement.

If you are unable to apply electronically for this position, submit your resume and supplemental questions to: National Aeronautics and Space Administration (NASA), Resume Operations Center, Mailstop: HS50, Marshall Space Flight Center, AL 35812. DO NOT submit your resume directly to the Center advertising this vacancy.

If you are a first time applicant, we do recommend that you review NASA's Resume Guide to ensure that you are providing a complete resume. Failure to submit the supplemental data and a resume that contains all of the required information may result in loss of consideration for this vacancy. 

For additional information about this position please contact: Luz Dacalanio-Turner (202) 358-1785 Luz.Turner@NASA.Gov 
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